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(Smart and up-to-date data and
information for service
accessibility)
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(Improve, innovate and
serve)

3.3 msvtiuilsyainaiu
(Citizen centric)
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(Smart and up-to-date data and
information for service
accessibility)
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(Customer related Data and information)
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Durian in Meta verse
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(Effective use of data base and
performance indicators)
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information management &
cybersecurity)
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organizational knowledge to
drive improvement & innovation)
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winnssu (Build work culture
towards high performance
and innovation)
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Aavunans (Learning &
development)
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